St. Ciaran’s & St. Manchan’s National School.
Code of Discipline and Behaviour

Introduction

In devising this code, consideration has been given to the particular needs and circumstances of the rural primary school.  The aim is to ensure that the individuality of each pupil is accommodated while affirming the right of each pupil to education in a relatively disruptive free environment.

Ethos

Boher Primary School is a community of pupils, teachers, other staff members, parents and management, which endeavour to maintain a sense of community based on Christian value.

Aims of the Code of Discipline

The code of discipline is aimed at securing harmonious relations and co-operation between staff and pupils.

It aims: 

· To create an atmosphere in which effective teaching and effective learning can occur.
· To train pupils in self- discipline.

· To train pupils to have respect and consideration of one another.

The above can only be achieved through good behaviour, effort and work. It is the understanding of the school that, when a pupil is enrolled in the school this implies the acceptance of the school ethos, code of behaviour, rules and systems of discipline and correction.

Underlying basis of our Behaviour Policy;
The principle of the behaviour management plan in St Ciaran & St. Manchan’s N.S. is protecting all students right to learn and to protect the teacher’s freedom to teach. It is formulated around four rules and three clear consequences.
Classroom Rules;

1. Listen and follow directions.

2. Raise your hand before speaking or leaving your seat.

3. Keep your hands and feet to yourself – (Kind hands and kind feet) 

4. Respect your classmates, teachers/staff and property.

Three Consequences;
1. Warning card. (card 1.)
2. Time out to reflect. (card 2)
3. Letter home to parent/guardian – (card 3)
Other General School Rules:

Safety:  For my own safety and that of others-

(a) I must always walk while in the school building.

(b) I must bring a note of explanation following absences

(c) I must never leave the school grounds without the permission of the Principal/Teacher on duty.
Caring for myself:

(a) I must respect myself and my property, always keeping my school bag, books and copies in good order.

(b) I must always be in school by 9:10

(c) I must show respect for my school and all school property.  I should always be aware of my personal cleanliness.

(d) I must always bring a sensible, nutritional lunch to school. (Crisp bags cause a major litter problem and are not allowed.  Chewing gum is strictly forbidden).

(e) I must always do my best in school by listening carefully, working as hard as I can and by completing my homework.

(f) I must always respect and co-operate fully with all school staff.

Caring for others:

(a) I must be kind and respectful to teachers and fellow pupils by being mannerly and polite, by taking turns and by remaining silent and orderly in my class line.

(b) I must behave well in class so that my fellow pupils and I can learn.

(c) I must always keep my school clean by placing all papers, wrappings, etc. in the bins provided.  I must show respect for the property of my fellow pupils, the school building and grounds.

(d) Be truthful and honest at all times
(e) In line with Covid-19 Health and safety precautions, spitting or coughing deliberately into another child’s/adults face is strictly prohibited in all circumstances. Such actions will result in serious consequences, up to and including suspension from school.
(f) Good coughing/sneezing etiquette will be practiced at all times. Used tissues will be discarded in the appropriate bins.
Bullying

Any form of bullying be it physical, intimidation or verbal abuse is not acceptable.  Boher Primary School believes that each pupil has a right to an education free from fear, annoyance and intimidation. Bullying is not tolerated. 
See School Bullying Policy. 

School Hours

9:10 a.m. – 2:50 p.m.  Infants 9:10 a.m. – 1:50

 p.m.

Children must not be on school grounds before 9:00am, and must wait until a teacher is at the gate to admit them.
This forms an integral part of our efforts to maintain social distancing and to protect the integrity of classroom “Bubbles” in line with our Covid-19 Response and Safe Return to School Plan 2020.
Property

All school property should be treated with care.  All books in the book rental scheme remain the property of the school and must be kept in good condition.  Books lost or damaged must be replaced. Pupils are responsible for all their own property and must not interfere with other pupils’ property.   Copies must be kept in a presentable condition.

I.T. equipment must be treated with due care, and guidelines must be followed in line with our Acceptable Usage Policy. 
Tablets or any other school-owned I.T. devices which are loaned out to pupils must be used in line with the terms and conditions laid out in our Home Use Of School Owned technology Policy.
Mobile phones are banned

In cases of emergency the school will allow a pupil to use the school telephone when permission is sought or principal/ secretary will pass on urgent messages from parents to pupils. 

The school reserves the right to confiscate property of pupils, temporarily, where such property is deemed a distraction or unsuitable for a pupil.

Break Times

Children must respond immediately to bell.   Breaches of discipline during break will be recorded and entered in class book – 2 categories;

· Rough or dangerous play (kicking, hitting, pushing spitting, gripping)

· Disrespect / disobedience of teachers or Special Needs Assistant.

Implementing the Code

Each teacher has responsibility for maintaining school discipline within the school.  It is expected that pupils will accept and respond positively to correction from members of staff, be it inside or outside the classroom.  Parents are expected to co-operate with the school by encouraging their child to abide by the school code of behaviour and discipline.  Parents will be involved in the resolution of disciplinary problems and their support will be sought at an early stage.

The Board of Management delegates to the Principal/Deputy Principal the over-all responsibility for discipline within the school.
Positive Behaviour

Strategies to encourage positive behaviour: Positive reinforcement is a powerful tool that is used by all teachers within the school. Praise may be given by means of the following:

· A quiet word or gesture to show approval.
· A comment in the pupil's exercise book.
· A visit to another member of staff for commendation.
· A word of praise in front of the class.
· Merit stamps or stars
· Praise by the teacher to the child's parent either orally or by a note.
· Delegating special responsibility or privilege.
· Reward certificates.

· Golden Time.

Mis-demeanours
Minor mis-demeaners are dealt with on the spot by the person in charge and consist of verbal reasoning and reprimand.

Misbehavior:

The following types of behaviours would be deemed to be serious:

· Any action that endangers the child himself/herself other pupils or staff.
· Any form of physical violence, name calling or bullying.
· Damage of property or theft of property.
· Disrespect shown to any member of staff, or non co-operation with staff.
· Any form of minor misbehaviour which is disruptive and continuous.
· Any form of behaviour that endangers the health and safety of the child, the other children and/or the staff.
Sanctions

General Classroom sanctions:

· Pupils may be given a Student Behaviour Reflection Form.  These sheets should be brought home and signed by a parent.
· Notes may be written in the pupil's homework notebook/Aladdin to be signed by a parent.
· After frequent, unheeded correction by Teacher/Principal, parents are informed of child's behaviour.

· Lunch-time detention

· Isolation/Separation within classroom/school yard.

· Written work

· Referral to Principal

· Loss of privileges – tours, matches etc.

· Suspension

It is the school policy that the child's experience of school should be happy and positive.  Good/Improved behaviour will be encouraged and rewarded by each class teacher.

Ratification of Policy

This policy will be reviewed by the Board of Management once in every school year. 

This policy was adopted by the Board of Management on ________________
Signed: _________________________         Signed: __________________________ 

Chairperson of Board of Management             Principal 

Date: __________________________           Date: __________________________ 

Date of next review: 
